
“5 in 5” with Anita Williams

For 2022 International Women’s Day, TAS has interviewed five women working in the technology 
industry to draw on their experiences and find out what makes them tick. Traditionally a 
male-dominated industry, the technology industry has evolved, providing just as many career 
opportunities for women as men.

Anita Williams started her career with Tata Consultancy Services in Mumbai. Her initial role was as a 
systems engineer providing technical support to customers. Over the years, Anita transitioned into a 
consulting role, where she was involved with solution delivery.  Following this, Anita joined Experteq, 
now part of TAS, as a consultant, designing and delivering Microsoft solutions to customers. She tells 
us about her experiences in technology so far, and shares some advice for women looking to work in 
the technology sector.

Who has inspired you in your career?

There have been many people who have inspired me. While I 
was studying, I looked up to my female seniors who were 
taking up technology and were as good as boys in STEM. 
Then, when I started working, there were a lot of people at 
work and among my friends who moved to more senior roles, 
which inspired me to do the same.

Where do you see the opportunities for people 
in technology heading into the future?

Technology is a very broad field there are many options. Not 
just in development, but also in infrastructure services and 
project management.

There is a lot of encouragement for women to pursue a career 
in technology at the moment. Even in the workplace, we see a 
lot of encouragement and lesser bias towards the technical 
credibility of women. Organisations want to inculcate gender 
equality and a more diverse workplace.

I think women, especially, should take up a career in 
technology. While I was at university in India, my STEM classes 
had a 50/50 split of male and female students. When I moved 
to Australia, I observed an imbalance. At my first workplace, I 
was the only female consultant in most situations. Now, we 
are seeing more women and hopefully over the years, we will 
see more women taking up IT careers.

What have been your biggest career challenges?

The biggest challenge I’ve faced was the transition to a young 
professional. As a fresh graduate one lacks real-world industry 
experience. I would feel overwhelmed when I was given more 
responsibilities. I wondered: What if I can't do it?

As I gained more experience, I felt more confident, and it was 
much easier for me to work with multiple clients.
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The tech industry is a more male-dominated field. Women 
may feel hesitant, thinking that if they go into it, they won’t 
get equal opportunities to grow or their tech capabilities 
might be questioned and doubted compared to a male 
employee. However, this is changing and organisations are 
now willingly offering more opportunities to women.

Technology is really fun and if one has an interest in this 
field, they can definitely build a good career in it, especially 
as this is a field where women are few in number so the 
opportunities are better for young female graduates.

Also, I think women need more female role models in 
technology, so they should definitely take it up.

Do you have any advice for women wanting to 
start in technology?

If you could have dinner with any woman, past or 
present, who would it be and why?

Jacinda Ardern, the Prime Minister of New Zealand. I think she 
is an inspiration to all, especially as an empathetic leader. She 
has been praised for her conduct and strong leadership 
during high-stress situations such as terrorist attacks and the 
COVID crisis. She has handled these quite well despite facing 
many challenges. I'd like to meet her someday.

My other choice is Princess Diana. I have always admired her 
impeccable fashion style and her conduct. She touched many 
lives across the globe.

There is a lot of encouragement for 
women to pursue a career in 
technology at the moment. 
Organisations want to inculcate 
gender equality and a more diverse 
workplace.
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